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Wrile to us—tell ug what's going on in your part of the
labor movemeni—iwhat are the workers thinking aboutf—iell
us what the bosses are wp to—and the G-men and the local cops—
and the Stalinisls—gsend ws that slory the capilalist press didn't

print and that story they buried

or distorted—our pages are open

to you. Letters must carry name and address, but indicate if you

do wmof wani your name prinfe

Amazing People! Their
Only Consistency Is

To Be Consistently Bad

Editor: _

Last week [T was handed the
Movember 4 issue of Labor Achion
the organ of the Workers Parly.
Belng Interested in the working
clogs movement | read the paper
to find oul what they had to of-
for to the working ¢lass, From
fta confusing and jumbled pages
I managed to gaithor atl lensl one
gam that I thought should be
brought to your attention.

On the top of page 1 In an ar-
ticle by Shachiman called “Con-
peript the War Industries Under
Workers Conirol™ 1 read: "Let us
procesd with the bogses In the ar-
iy the same as we proveed in the
factory . . . Im the lactory they
put  their super.ntendents  and

d.

g, In the army
they put their men ovelr us ae
officers, In fact some of these
same factory superintendents and
managers become officers in the
army. Big business and the im-
perialist army are tied topether.”
That sounded pretty good to
me until 1 read o lengihy eritic-
fam of the military policy of the
Soealist Workers Party by that
sume confused author fn the same
fraue of the paper. Afler having
Troighy repudiate Trotak ¥,
Hhachiman on page 2 r-|‘=|'|-u||1||l.l=:i
Shachtman aof page 1 as fallows:
“Cannon with wulgar disregard
for Marxist theory, compares the
nrm¥ with a factory, & politlcal
wiihh an economic institntion.”
What amazing people! The only
ronsistency that their paper shows
i= that it Iz conzsistent]ly bad.
With warm greeslings,

managers over

W. Z.

WASHINGTON, D, O—The
American Fedefatlon of Labor is
now at iz all-time membership
nlgh. Secretary-Treasurer George
Meany rveporta In the Novembaor
fesie af the American Federailon-
18L.

The combined enrollment of all
uniona affiliated with the A. F.
¢f L., on the basis of per capita
tax paymoents, stands atl 4 247,443
This figure I8 almo=st 50 per cent
ehave the membaerghip three years
ago, when the total was 2.860,930,

A. G. Ruthven, president of
the University of Michigan re-
cently invited faculty members
who "permit indiseriminate
criticiam of democratic govern:
ment™ 1o vesign, The learned
president declared, © . . . Frofess-
org should rid themselves of the
uotion that romanticism, sentl
mentalism and indiseriminate tol-
erance nre essenlin]l constilvents
of democracy.” And just what
is discriwinale tolerance, Her
*rofesmor?

Soldiers Must Buy New |
Uniforms Out of $21 Pay

By Special Correspondent

FORT DIX, M. J—With w.nler
coming on, the sell-styled ““Tugl-
tives from the drafi” here are
faced with serions lack of cloth-
ing and adeguate shelter,

Many of the boys complain
gbout the Ilack of wunderwear.
While it is washed, they miist do
without ft.

Another source of irritation
among the men 18 the Army regu-
lation which requires them to

clenn and repair thelr wniforms
#f thelr own expense. Froguently
they are ordered out to drlil in
teep mud and to ran througl
bramble. For a man getiing only
=21 o month it is a serious prob
lem o replace a uniform ruined
J Indrill,  Officers are seldom soen
dirtylng their aniforms in such
drills.

The men are beginning to for-
mulate a demand that the Army
provide repaldrs and new uniforms
When necessary.

Clerks and Butchers Win
By United Strike Action

TRENTON, N. J—Featured by
the solidarity of he differend
AFL unions involved, the month-
long sirike agaiunst the A & P
gtores and the American stores in
Mew Jersey, Pennsylvania, and
Maryland iz nearing the end with
a satisfactory union contract [n
the offing.

Though a settlement belween
the companies and the Buotehers
Unfon had been reached several
weeks ago, the Buichers refused
o recognize the agreement as ef-
fective until the Retail Clerks had

won their demands. The Clerks
originally walked out in sympathy
with the Buicherz, When thelr
own conlract expired, they pre-
sented demands for an inerense
in pay, two weeks vacation, and
a redaction fm hours from 51
to 4%,

Sinee the sirike began, members

of both unions have been plcket
ing side by side in front of the
principn]l storcs and with the eco
eperation of the Teamsters Union
have kept 1100 stores shut down.

Judges Arrest

Judges

In Election Fraud Cases

JERSEY CITY, N. J—The
judges are hounding each other
for a change inatead of workers,
This plensant speclacle 8 an aft-
ermath to the sguabble between
Republicans and the Hague De-
moerala for eontral of Mew Jersey
politics,

It all began when the Republi-
can State legislnture cronted spao
cial courts for Hudson County to
take jorizdiction over election
fracd charges away from the Ha-
pue machine's judges. Hague
wouldn't allow the Republican to
lake contral of the conrte and the
clection in such easy fashion and
80 Instructed his cops not Lo rec-
ognize the new courts.

When a Republican ward-heeler

was arrresied on a charge of per-
mitting several score persons to
reglator for the elections from his
two-family house, he was hauled
before a Hague judge who prompt-
iy decided to hold the prisoner
for the Hudson County Grand
Jury. Out on bafl, the Republican
prompily rushed to a Republican
nppointed judge from whom he
ot & warrant for false arresi
pgaipst the Hague judge,

Hagie got wind of the Repub-
lican move and countered by hav-
Ing another of the judges arrest
the Republican judge,

Il this keepe up, all the judges
will eoon be behind bars—as the
old saying goes, it takes o thief
e calch a thief,

Captain Laug

hs at Ildea

Men Freeze in Tents

By Special Correspondent

WINTHROP, Mnass, Nov., 3.—
The Mational Guard detachmenis
encamped here al Fort Heath are
learning firet hand about officers’
efflelency and consideration for
thie men.

Fort Heath is on a promontory
which juts out into the Atlantic
orean.  With the northeast wind
flready sweeping down from the
Morth Atlantiec, the men are still
gleeping in tents,

In & presa interview, Capt. Ed-

iward B. Gallant, In private life a
lnwyer who is now post command-
ant “laughed at the suggestion
that his men might be cold i
night. Snug as bugs In & rog”
he said,

One soldler, upon belng driven
back to the fort by the corres
pondent of the Socialist Appen],
eatiplained bWiterly about condi-
tions. Aecording to this soldier,
Capt. Gallant and the other off-
cers have regularly-heated houses
at the fort,

oo i P Sl il o Y e e TR o T

“National Unify”

i| er sirike today approached seitle-
d = | mant.

*The above is a picture of Claude Neal after he had been
Iynched. Note mutilation of Neal's chest and thighs. Note also
how fingers have been cut from hands as “souvenirs.” After this
picture was taken toes were cul from the feet, also as
“rouvenirs,"

Defend Jailed

egro Sailors!

(Editorial Note: The following article is taken from the
new pamphlet Defend the Negro Sailorg, by Albert Parker. The
complete pamphlet can be oitained from Pioneer Publishers,
116 University Place, New York City at 2e a copy.)

In the South it is the practise to segregate the Negro, to push

him off to the side. He is shunted into a separate part of town,
in the worst houses. -

the firemen, cooks and stewards

In the Navy the Negro is segregated in one part of the ship.
I'he only place where he is accepted is in the kitchen, although
white enlistees are able to choose the branch of the service they
want

“A Sea-Going Chambermaid™

In the South it is the practise to discriminate against the
MNegro in handing out jobs. Only laborers’ jobs are open to him,
or positions as lackeys and flunkies, and always at the lowest
pay. He isn't permitted to go very far in schools, to leamn a
skilled trade or profession.

In the Navy too the Negro faces job discrimination. He can
become only a “sea-going chambermaid, bell hop or dishwasher,”
where he 15 called on to perform the most menial and tedious
tasks. The letter of the Negro sailors jailed on the U, S, 5. Phila-
delphia for telling the outside world about the conditions on
board ship, together with letters from other sailors sympathetic
to them, shows that the Negro has the worst payving job, and
that his chances for advancement in pay and rating are the
smallest. White sailors get valuable “training in numerous trades
and skills” which they are able 1o use in later life. A Negro can
train- himsell only to become a waiter or valet. ]

In the south it is the practise to insult and degrade the
Negro, to relegate him to some position as an inferior.

In the Navy too the Negro mess attendant faces a constant
stream of insult and abuse:

"The white officer iz usually the type to persecute. He
can and dees make your career difficult for you, because he
knows that you cannot defend yourself. '

“Our Negro ssilors should be warned never to show a
spark of intelligence if they want to spend four years in the
navy. Everyone does his best to keep a smart Negro ‘in his
place. If eme docen't mind being insulted by his superiors,
if he is the kind that wantzs to be the rag under the white
man's feet, if he iz willing to stand by while others make
ratings, then he is the type the navy wants, He is the type
that will make a success as & messman” (From an article by
an anonymous Negro sailor in The Crisis.)

Tin Gods With a Whip

Richard C Watts, Donald Moran and William Seabrook.
three Megro sailors on the U. 5. 5. Sampson, offer additional
evidence in their letter in the Conrrer, ']"quemper 0:

“We are subjected to being roughly spoken to three-
fourths of the time, cursed at sometimes, without even a mur-
mur of resentment coming from us. In case of resentment, we
are put on report, restricted, fined or sent to the brig for being
insubordinate to a superior officer, ete...

“Wherever we turn we hear the words, ‘Don’t do this,’
or ‘Don't do that,’ or ‘you don't get liberty for a week.' We are
not wanted to talk to each other when an officer is around, and
in general, an officer is to(be treated as though he were o god
ar King ...

“The majority of the officers seem to think that we
Megroes are just a race of illiterates who have to have some-
one standing over them with a whip all the time and tell them
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Maritime Uriion’sﬁSign Agreement

Stalinist Influence
Disrupts United
Labor Front .

SAN FRANCIERCD, Nov. 11.—
The one-monih old sieam schoon-

The Marine Firemen, the
unlon first to declare the -sirike,
has just accepled a compromise
propompal in constwise balloting,
The Marine Cooks amd Stewards
and the Engineers are now also
considering a plan for an agres
ment.

The propozal voted onm by the
f'remen {8 a connter-ofTer to one
made by the shipowners for a
monthly wage increase of $7.50,
The firemen's terms include @
25.00 monthly wage inerease, 10
cente an hour for overtime amnd
HSaturday afternoon off while in
port. The shipowners are expect-
ol Lo pecept this proposal br some
modified version of 6.

The ackooner &lrike will end as
it began—with the maritime crafis
disunited. The firemen, cooks and
gtewards and engineers will each
algn thelr separnie agreements,
The Hailors Union of the Pacifie

w.ih the most men involved s
not on strike bni will probably
return with the best agreement it
can get under bhad circumsiances.

Rezponsibility for fallure o
ceiment a common front resis
squarely with the Stalinist ele-
ments in contral or influential in

who in turn have been cooperating
closely with Harry Bridges. On
two distinet oecasions—belfore the
Birike began and recently—the
Zailors Union urged the other un-
long 1o cooperate, In the lasl
jssuwe of the West Cosst Hailors,
fifteen rank and file seamen vole
ing the sentiment of the over
wWhelming majority of their broth
ers addressed the following opon
letter to members of the MEFOW:

SUP PROPOSES UNITY

"Last week the Sallors’ Union
steamschooner negotiating com-
mittes proposed to other maritime
unions that a joint policy be work:
izl out among all unions Involved,
The subsiance of the SUP pro
rosal was as follows:

"1. That the BUP, MFOW,
MMF and MEBA pool their efforts
io m-cu_ru new agrécment on the
slepmechnoners,

2. That mo union ar unfons

return o work until all unlons
spcure nelWw agreemenis saiisfac-
tory to thelr own membership.

#2, That no official, unlon or
nnions sabmit any point in dis-
pute, on sleamschooners 1o arhi-
tration of any type or form.

“What Iz wrong with th.g Sel
of proposals?

“What other kirul of unlty s
thera?

“"How elze can we win a sirike
that invelves all of ua? .

"We  restate  these  principles
and address these quesiions to
you becanse we belleve it I8 neces-
gary for the rank and fle of all
maritime unions (o cut through
ihe barrage of official attncks and
onnler-atincks,

“We believe that unity of all
maritime unlong can be re-estab-
tizhed by the rank and file on the
basiz of a clearly defined progrem

“The program offered here hae
been ealled phoney,

“What iz phonoy about T I
is simply o stafement of policy!

“If the membership of the Sall-
org® Union and ihe Marine Fiee
men agree on Lhes program o
unite our forces, it will be much
clearer for ug Im the near future
who among our officials s
prhoney,™

STALINISTS SILENT

Mo answer was [fortheoming
Frofm (he Sialiniste who control
ublicity in the Maritime Federa-
tlon or from officials of 1he fOre-
men & union (o th.s eminently cor-
réct  proposal.

There iz no guesiion now that
the Stallni=iz did not wani a unfit-
od fromt with the SUP.  After
rears of tralling behind the sail-
ora unfon which ecarried {he runt
of the struggle in winning comd:-
tions for the sesgoing crafis, the
Slalinists saw an opporiunity to
mend their failing Tortunes by
snatching a small wage Increase
for the erafts they Influence or
conirol without the help of the
8UP.

But even here thelr calenlations
went awry. While they will win
glight gainmz, the moaritime work.
erd on Lhe sfeamschoeoners must
pay for them by a month's idle-
nesg and o far worse agreement
Lthan could have been obinined had
unity been esiablished,

Join the Socialist
Workers Party

Hunting Season in Miﬁhlgan

Brings Crisis

By JULES GELLER

FLINT, Mich., Nov. 15—The
hunting ecason opened today in
Michigan and brought aboot sev-
ere crisis In the auto industry,

First of all Charles Weatherald,
GM Board Member in charge of
Chévrolet manufacturing at $300.-
000 a vear, was caught red-handed
on the multi-millionaire Fisher eg-
fate with 81 ducks (which he
claims he hit with his own lttle
gun) and iz facing a heavy fine
and a possible jall sentence for
being too greedy and exceding
the limit.

Usually well-informed ssources
close to Wall sirest and the Da-
ponts say that Weatherald's aal-
ary will be cot to ¥200,000 n year
&és penalty for his hunting esca-

in Auto

licity to General Molors, whose
execulives don't usually get
canght poaching.

At the Fisher Body No. 2 plant
in Flint a shutdown occurred to-
day totally stopping production
wnd resulting in the shutdown of
Chevrolet mssembly plants when
almost the entire plant took thelr
guns and went out to bag a deer.

Figher No. 1 also was seriously
affected by the masa migration
to the North woods and a produe-
Lion crisis gripped this entira city,

Since this enthusiastie humting
curtaile production for “national
defense” it I8 expected a law will
goon be passed to forbld workers
[rom hunting anything but Ger.
man  or Japanese workers and

pade which brought such bad pib-

other animals on whom Wall
direet has declared open season,

ever they say or do to us is above reproach as far ag they are

coneerned.”

Barred from Officer Posts

|_n the South a Negro is never permitted to rise to any high
post in the community or in the government.

In the Navy a Negro, contr

ary to popular belief,"cannot be

come a petty officer or chief petty officer. According to the Crisis

article quoted above:

“The highest rank that can be obtained is officors’ cook or

steward, and even though a

ns a mess attendant ... After
a wess attendant. Or shall we say ‘officer’s boy.” "

No Yoice Whatsoever

steward, one iz still looked upon
all, he is & mess attendant. Just

In the South it is the practise to deny the Negro the right to

participate in elections, and in

general to permit no voice in

making the laws or determining the conditions of the community.

In the Mavy too the Negro
no right to ask for a change in
the making of which he has no

has no voice, can't protest, has
conditions, has to obey laws in
part.

“We have no side to our story, and if we have it, it doesn't

do any good anyway, so we
the Sampzon sailors.

Just keep our mouths shut” say

In the South the Negro is denied his rights by a system of

brutal terrorism, lynching and
the chain gang.

violence, and jail sentences on

In the Navy the Negro is denied his rights by a system of im-
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by Farrell Dobbs

The membership of the Steel Workers Organizing ‘Commit-
tee, CIO. is increasing at a rapid rate with the present figure the
largest since the defeat in Little Steel, This arganization presents
an imposing structure in an important basic industry, but it 13
a union of unknown strength which has not been thoroughly

tested in struggle. - -
Its main mmmﬂs-—[.‘.ﬁ.ﬁlﬂrl.i“"—"—" have forced a part.al change

ote.—have been oblained without |0 official policy. Today the SWOC

4 Aght. The strike In Little Steel | #taff 18 to a certain degree im-
was poorly led and did mot pug|Plementing the spontancous job

(he unfoh to a decislve teat “mrllmm of the siesl workers.

fia slrength.
of the sirike was dependence on
governmental agencles. The affi-
cial leadership of the SWOC,
learping 1.ttle from this defeat,
lhimg continuned to base ita Key pol-
tey on the hope of assistance {rom
ihe government.

CLOSE TO 1929 PEAR

The rise in membership of the
EWOC iz due in pard Lo Inereased
production and the resultant pick-
up in employment. Steel output
iz now close to the 1928 peak and
there I8 o big bhack log of orders.
Another Important factor which
2 awelling the ranks of the SWOC
I= the rise in militaney among
the workers.

There have been an increasing
number of stoppages Involving
crews, whole departments and oc.
cagionally an entire plant.

A recent job action at the Lack-
awanna [(Bethlehem) plant in Baf-
falo s a typleal example of thls

new mililaney. A fornpee crew
senl a commiitese in o ®ee the
management on a grievanse, The

demands of the crew were refuaad
and the committes was glven fif-
teen minutes (o get back on the
job—or nlae.

SPREAD LIEE WILD FIRE

When the commitiee roeported
back to the erew, the news of
the management's attitode spremwd
lke wildfire among the men and
belfore the fifteen minute deadline
had elapsed the entire department
of more than 600 men had walked
cut of the plant. The company
afficials walted a while for the
workers (o send in a8 committes,
When thiz was not done, the
Losses soon came out an the street
le innocenily ask what was wrong,
They were told in plain language
snd it wok only a few minutes
to siralghten out the grievance
which the managembit had Felis-
=l aven (o digcusza a short time
bafore,

SYMPTOMATIC ACTION

These militant actions are
symplomatic and they are Inereas-
Ing in size and number. But the
trend §s only just developing: it
hag not yet reached into all the
corners of the indusiry, Some
workers take comfort from the
iveling that there is plenty of
work. They remember the past
perlods of heavy unemployment
but try to kid themselves into
thinking that this boom will last.
They ignore the fact that it is
based on preparations for war and
not of any improvement in the
internal economy of the country,
They close their eyes to the dan-
gers of the mountain of grievances
that is piling up, eapecially the
violations of the 40 hour week,
Other workers are much disturbed
over the increasing arrogance of
the corporations but hesitate to
act becauso of lack of confidence
in the SWOC ]{-uderq'hin :

TRIED CURBING ACTION

Prior to the last few weeks, the
SWOC officialdom sought to eurb
"unauthorized” job actions by tho
stee]l workers. They sometimoes
used quite drastic methods to do
this. However, the sweeping
changes in the whole situation

The maln siralegy |

Mot long ago the U. 5 Steel, for
exmmple, was ofien in a position
ie use the workera against the
AWOO0  siaff, The corporation
woild admit vielationsg of the con-
tract only to defly the union to do
enyvih.ng about 1. They were com-:
fldent tha
not back up the anion officials,
Today this situation has reversed
itaelf. The workers in U, 8. Steel, .
as well as in otlier |rlrl1'||.ﬂ. are be-
coming more militant.
porvations now often feel const rﬂl_l-
el to make an appeal 1o the SWOGC
staffl agninst the workern., Genar-
ally ihe staff has sided with the
workers in recenl caseg.

A PARTIAL ADAPTATION
However, the new policy of the
SEWOC leadership is only o par-
tinl adaptatfon te the changing '
eonditions. The main objectiva
of the new militaney in the lemd-
ersghip seems 1o be an increasa in
membership not a fAght through
ihese methods for fundamental
fmprovement of employment com-
ditiona ‘m the stee]l Iindostry.
There is litile evidence to indl-
cute that they have turnesd Lo-

(wards trade union action to get

| contracts.

Undismayed by the rebuif from
the administration in the issun-
ance of war conirncis (o Helhle-
hem Steel and other violators of
labor leglslatlon, the SWOO gen-
eral staff sl expects o get COf-
ditiong for the stecl workers as
& glft from the government.

Futher than this, the SWOOC
etill has a representative fompe.
vioning on the so-called “Mational

auntharity in the eyes of the steel
workers.

VIOLATE LABOR LAWS

ership very sgeriously. The gor-

And the leaders of the uwnion of
Ltheir employees slay on the Com-
mittee which awards coniracts un-
der such a flagrant anti-labor pols
fey. Since the SWOCO was pushed
around with such ease in the
question of leiling war contiracts,
the government will notl take very
gerlously e demand for union
contracis with the steel corporn-
Lions,

PROBLEM OF LEADERSHIP

A growing section of the 3WO0OO
membership is beginning o real-
ize the impossibility of the pres-
ent official polley. ‘The demand
is spreading: “A wnion officials
off the so-called Nalionul Defense
Corim il ee,™

The first reaponsibility of the
union leadership is to fight for the
rights of the memberalip. All
possble  prossure should be
brought upon the government o
cnforce labor legislation, but the
SWOC cannot rely upon the gov-
rmment (¢ gel union conlracts
from the steel corporatfons. Tha
lirst and most reliable weapon in
thie fight is itrade union actlon,

An everdarger number of ihe
steal workers are becoming aware
of this fact. The main problem

/

In |today is one of leadership.

who sits next to them, then

And:

stand up or sit down en the
erew have designated tables,

Navy Secretary “Regrets”

For the Navy too there is

that people who say they are believers of God are choiey about

it is time that we pray and start

to do something about it," say the Sampson men.

“On smaller ships in the f'hv}', the mess boys really do
not have a place to cat their food properly. He either has to

deck to eat, while the rest of the
where they may sit, talk, properly

masticate and enjoy their food.”

The Crisis article reports that at the Norfolk training station
wlzu:n dances and special functions are held on board ship, white
sailors may bring their girl friends, Negroes may not,

_For the South there are the 14th and 15th Amendments '
which are supposed to protect the rights of Negroes, but of course
the Bourbon authorities make no pretense of abiding by them.

an amendment 1o the Selective

the ecmployees wonld =

The eor-"

Certainly the steel corporations |
will not take such a.uniog lemdi™" . .

what lo do. They are the kings, we are the flunkies ... What-
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prisonments-at-large, court martials and jail sentences at hard
labaor.

“Omly in the Balcony™

Even in the North the Negro is restricted and digcriminated
against socially. In most cities he is barred from restaurants,
from "white” dance halls, and from seats in theaters except the
balcony. It goes without saying that the Negro’s treatment in
this sense is much worse in the South.

“Time to do Something About It ,
In the Navy too the Negro is restricted and discriminated
agamst socially.
“In our Naval churches—both Protestant and Catholie—
discrimination is openly practised. When conditions are so bad

Scr_'n.'fte Act which prohibits discrimination against drafted or
enlisted men in the armed forces because of race or color. Sece
retary of the Navy Frank Knox announcd before it was passed
Ill‘-mt he regrets the situation but Negroes can be accepted in the
Navy only as mess attendants. After its passage. he said he was
still sympathetic, but the problem was “insoluble” meaning that
things would continue as they had been going,

Add it all up and what does it come to?

In the name of “war for democracy and freedom and equal-
ity” the ruling class of this country is asking the Negro to go
down, to the sea in ships and offer up his life under exactly the
same conditions that prevail in that part of the country where the |
Negro is most systematically denied democracy and freedom and |
equality!

Defense Committee” and has thus, o

continued to lend this committea ' o .

=i

porations viclate t(he Iabor laws™
and still they get war contraects, =*
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